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1. HISTORY OF LOCAL AREA 

 

Ngati Manuhiri are the descendants of the eponymous ancestor Manuhiri, the eldest son of the 

Rangatira and warrior chieftain Maki who, along with other tribal members, came from Kawhia 

to live among their relatives, also descendants of the Tainui waka, who occupied the greater 

Tamaki Makaurau area from the 14th Century. From this whakapapa Ngati Manuhiri in their 

own right through Maki and his sons, have unbroken ties to their ancestral rohe. After 

migrating from Kawhia in the early 17th Century, Maki and his people progressively settled in 

the southern Kaipara, Waitakere and on to Whenua roa 6 Kahu (North Shore), Albany up to 

Mahurangi districts. Ngati Manuhiri maintained kainga and pa throughout the rohe, with a 

focus on both coastlines. Pa were usually located in defensive, significant or strategic places 

and there were both permanent and temporary (seasonal) kainga (settlements), particularly 

adjacent to sheltered waters or rivers. Rivers were not only a source of fresh water and kai 

(food), but were the main highways inland to kainga or cultivations and often the beginning of 

overland pathways. As previously stated, the entire rohe was occupied and utilised by Ngati 

Manuhiri and their whanaunga (relations) for generations. Along the coast traditional Ara 

(pathways) linked Tikapa Moana (Hauraki Gulf) with the Manukau and Kaipara Harbours, and 

the Waitakere Ranges. There is evidence of a trail from Te Oneroa o Kahu (Long Bay beach), 

over the cliffs to Okura. The trails from Long Bay connected with the Oteha Valley and 

continuous ridgeways such as the one along Lonely Track Road, and with the Okura River and 

Lucas Creek. The north eastern coastline of Tamaki Makaurau features a number of places of 

significance to Ngati Manuhiri from Pakiri in the north right through to Okura/Long Bay and 

Oteha (Albany). This is reflected by a number of place names, landmarks, and recorded 

archaeological sites within the rohe. 

 

2. TYPE OF SCHOOL 

 

Long Bay College (Te Kāreti o te Oneroa o Kahu) is a co-educational secondary school 

with students from Year 9 to Year 13 with a roll of approximately 1800 students, 

including over 100 international students. 

 

 

3. GENERAL DESCRIPTION OF THE SCHOOL 

 

Long Bay College is a large, community focused, co-educational, state secondary school with 

and Equity Index score of 422, situated in a safe and established suburb which overlooks the 

Long Bay Marine Reserve and is a short stroll to the beautiful beaches. We take great pride in 

the culture of care we provide for each student and meeting the needs of our students; 

ensuring that they reach personal excellence is of paramount importance to us. The campus 

boasts excellent facilities including modern and innovative Technology, Science, English, Music, 

Arts, Maths, Business, Media and Performing Arts blocks, an all-weather sports surface, an 

auditorium, purpose-built sports and fitness centre and much more. Complete with our own 

Marae, extensive grounds and a rapidly developing community, Long Bay College is certainly at 

the hub of this evolving and vibrant community. 

 

Long Bay College is a unique school where we are confidently doing things differently in order 
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to meet the needs of our students and wider community. We are a diverse school of over 70 

ethnicities, with many of our students being first or second-generation immigrants to New 

Zealand and our community is supported through a dedicated team of experts in our wellbeing, 

pastoral and student support service areas. Our support includes health care, counselling and 

guidance, youth workers, an extensive pastoral team, careers guidance, mentoring and 

transitioning support. We are proud of our students and all that they achieve whether it be in 

the fields of academia, sport, culture, the arts or service and our students report a sense of 

family, friendship and support which enables them to thrive in being creative.  

 

Specialised teaching facilities house the Learner Support Department and modern learning 

environments are developed and utilised where appropriate. We are a BYOD school with an 

outstanding IT network, which supports both our staff and students. The school also has a 

large dedicated International Student Department, responsible for the pastoral care of our 

students who arrive from many parts of the globe. 

 

 

4. DESCRIPTION OF THE SCHOOL’S COMMUNITY 

 

Our students come to us predominantly from Northcross Intermediate School with 

around approximately 23% of our domestic role being from out of zone and 77% in zone. 

Our domestic community is over 110 Foreign Fee Paying students from around 16 different 

countries.  

 

 
 

 



5 
 

 
We are a member school of the Oneroa Kahuia Ako, Community of Learning (CoL), which 

develops pathways from Primary, Intermediate, through to Long Bay College and beyond. 

 

 

5. MISSION STATEMENT/VISION 

 

‘Personal Excellence For Global Success’ – This relates to all community members striving for 

and reaching their maximum, all-round potential, particularly in Academia, The Arts, Culture, 

Sport and Service. 

 

 

6. GUIDING PRINCIPLES 

 

Our Guiding Principles are strongly related to our Vision, as outlined in section 5. We are 

moving to be a school driven by its values, a school that is committed to ensuring that the 

needs of each and every member of its community are met so that our students and staff 

realise their academic, vocational, sporting, cultural and artistic potential so that they are best 

prepared to participate successfully in our ever-changing world. 

By knowing our students, we believe we are able to help them both academically and socially 

and the Board of Trustees and College staff will endeavor to ensure that the education we 

provide will address their holistic learning needs and respect their dignity.  

The four strategic focus areas for our school are (in no particular order):  

Hauora, Atawhai (A culture of care and wellbeing) – Fostering a climate of safety, extraordinary 

care and connectedness to develop, strong, healthy and resilient students, staff and whānau. 

Te rereketanga, te tika, te whakauru (diversity, equity and inclusion) – Committing to the 

development, growth and dignity of all young people, guided by the principles of Te Tiriti o 

Waitangi, ensuring learners, staff and whanau from a diverse range of identities, abilities and 

experiences will flourish in this community. 

Tino akoranga (exceptional learning) – Providing an exceptional, responsive learning 

environment in which our staff and students’ needs are met through high quality, learning 

centred education. 

Whaunganatanga (relationships and partnerships) – Working to strengthen collaborative 

partnerships between the College and the community to both enhance student learning and 

provide service within the community. 

 

7. SCHOOL COMMUNITY 

 

To uphold the partnership between school, families, and community, Long Bay College promotes 

an open-door policy to encourage full community involvement in the school.  In addition to 

inviting the school community to engage with all school activities, the Board will meet and 
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consult with its community using these methods: 

 

• Meetings: Board and sub-committees, Whānau Hui  Group meetings, Pasifika community 

and parents’ meetings, Parent Teacher Mentor meetings, Curriculum and Careers 

Information Evenings, Year 9-13 Parent and Atawhai Leader meetings, organisation and 

communication for cultural festivals. 

• Events: Academic, sporting, cultural, service and social 

events. 

• Surveys: Including student voice, staff and surveys of parents and 

caregivers. 

• Communications and Publications: School yearbook, regularly circulated newsletters, 

email, website, Facebook, Instagram and the school App. 

• Long Bay College Parental Portal: Parent, student and community 

portal.  

• Reporting to parents: Academic, sporting, cultural, service and 

social development. 

• Informal qualitative 

feedback 

 

 

 

8. CULTURAL DIVERSITY AND THE MĀORI DIMENSION 

 

• New Zealand’s cultural diversity 

 

∙ Students are encouraged to share elements of their cultural heritage to 

celebrate New Zealand’s cultural diversity. 

∙ All staff will treat students as individuals with unique differences, talents and 

cultural values and perspectives that will be respected. 

∙ Differing cultural backgrounds of students are viewed as adding to the tapestry 

and strength of the school. 

∙ The students’ identities, languages, abilities and talents are recognised and 

affirmed in inclusive and contextualised ways. 

∙ Our kura is inclusive of, and caters for, students with differing needs. 

 

• The unique position of the Māori 

culture 

 

∙ The Long Bay College curriculum acknowledges the principles of te Tiriti o 

Waitangi, respecting tikanga, and the bicultural foundations of Aotearoa New 

Zealand. The curriculum will be responsive to the national priorities for ākonga. 

 

∙ The school will consult with our Māori communities freely and openly in the 

interests of seeing our Māori students succeed at school. We seek to hold 

regular hui with the whānau and to be welcoming at all times to approaches 

from our Māori parents and to be good listeners. 
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∙  Te Reo classes are offered as an option at all Year levels and a Kapa haka group is 

fostered and supported. 

 

∙ Māori cultural experiences will be encouraged to foster engagement, pride and 

achievement. Long Bay College will host a Pōwhiri for new students and staff to 

the school. 

 

∙ Our Kapa Haka Group, Te Ropu Kapa Haka o Oneroa are supported and given the 

opportunity to represent their Kura and Culture with pride. 

 

9. OUR VALUES  

 

Our values were born from community consultation in 2018 and are the focus of all of our actions at 

Long Bay College:  

 

∙ Respect – We will have respect for self, others and our environment 

∙ Care – For ourselves, our people and our environment 

∙ Community – Diversity is promoted and embraced 

∙ Creativity -  Innovation and critical thinking is how we learn 

 

 

10. NATIONAL EDUCATION GUIDELINES 

 

Long Bay College is committed to meeting all the requirements of: 

 

• The National Education and Learning Priorities (NELPs)  

• The New Zealand Curriculum 

• All relevant legislation that applies to all aspects of school operation 

 

 

 

11. ONEROA - Kāhui Ako (COMMUNITY OF LEARNING) 

 

Long Bay College is a committed member of the Oneroa CoL along with: 

 

Glamorgan School 

Long Bay School 

Northcross Intermediate 

Oteha Valley School 

Sherwood School 

Torbay School 

 

The Kāhui Akopurpose and aim is: 
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To enhance on-going school improvement, collaboration, and the acceleration of student 

achievement. 

 

12. ACADEMIC TARGETS FOR 2024 

 
All targets are based on the domestic student population as of 28/02/2024 and reflect a potential 
range of outcomes based on cohort data. Our targets are always aimed at the higher end of the 
outcomes. The upper end of targets represents figures if all students in that cohort, who are able to 
achieve that qualification (are on a course that has enough credits to succeed in NCEA), gain enough 
credits to pass the level.   

 
NCEA achievement:  
 

Year and level Total % target 

Y11 NCEA L1 344 67 - 86% 

Y12 NCEA L2 332 73 - 90% 

Y13 NCEA L3 233 75 - 91% 

   

Year and level Total Excellence Merit 

Y11 NCEA L1 344 26% 32% 

Y12 NCEA L2 332 24 - 27% 29 - 32% 

Y13 NCEA L3 233 18 - 20% 30 - 35% 

  

Gender:  
  

Year and level Total Female Pass Male Pass 

Y11 NCEA L1 344 176 60 - 85% 164 56 - 86% 

Y12 NCEA L2 332 166 83 - 89% 162 81 - 88% 

Y13 NCEA L3 233 118 94 - 97% 112 85 - 95% 

  

Ethnicity: 
   

Year and level Total Māori Pass Pasifika Pass 

Y11 NCEA L1 344 41 68 - 83% 28 62 - 82% 

Y12 NCEA L2 332 26 77 - 89% 17 76 - 88% 

Y13 NCEA L3 233 14 68 - 83% 9 78 - 89% 

  

Co-requisite:  
 

Online Assessment Reading Writing Numeracy 

Y10 (Across both sessions) 64 - 85% 65 - 85% 64 - 85% 
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By either Online Assessment or 
tagged standards 

Literacy Numeracy 

Y11 87 - 90% 87 - 90% 

  

Junior Core EOY exams:  
 

Year ENGLISH MATHEMATICS SCIENCE SOCIAL SCIENCE EAP 

Y9 Average Grade 3.5 3.5 3.0 3.8 3.5 

Y10 Average grade 3.5 3.6 3.0 3.6 2.9 

 
Scholarship:  
 

50 Scholarships  
  
 

13. ATTENDANCE TARGETS 
 

Attendance: 
  
Whole School attendance rate:  90%  
 

Year Level  2024  

9  92%  

10  91%  

11  90%  

12  90%  

13  86%  

  

Māori Students  82%  

Pacifica Students  80%  

  

Measure  2024 Target  2026 Target  

Percentage of akōnga attending school regularly (attending 
more than 90%, an average of 9 days a fortnight)  

70%  75%  

Percentage of akōnga who are moderately absent (attending 
more than 70% up to 80%, missing two to three days a 
fortnight)  

6%  4%  

Percentage of akōnga who are chronically absent (attending 
70% or less, missing three or more days a fortnight)  

5%  3%  

  
This is based on data trends from 2018 to 2023 and targets set by ERO.  
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